
One of my favorite parts about my job is the ability to work with Native families and 
students. Before coming to Indian Education, I briefly worked for the MPS Family 
Engagement Department and before that, in youth development.  I am always excit-
ed when our Native families and students step up to help make their schools a bet-
ter place.   
 
We had many family members and students involved with the planning of the Mem-
orandum of Agreement with the American Indian community last year.  They really 
pushed us to be very clear about what we need in order to help our students suc-
ceed. I am excited to be preparing to launch a citywide Native youth leadership 
group in the fall to continue to hear the ideas of our students. I have also been fortu-
nate to get to know parents and family members at family nights at schools or at 
other special events such as Native American Family Involvement Day or the up-
coming Achievement Celebration. 
 
Every two years we hold elections for our Title VII Indian Parent Committee.  This 
group helps to advise me about our Indian Education programs and goals and 
serves as the leadership group for Native parents across the district.  Nominations 
to this group have been coming in, and we are once again fortunate to have many 
excellent candidates.  I am looking forward to working with these leaders over the 
next two years.  I also am grateful to our current committee members for their ser-
vice.  Miigwech!  

Danielle Grant, Director of Indian Education 

FROM THE DIRECTOR:  INCREAS ING ENGAGEMENT 

Family Language Table at Anishinabe Academy 

Minneapolis Public Schools and Anishinabe Academy have begun hosting an 
Ojibwe/Dakota Family Language Table. Through the generous support of a grant 
from the Minnesota Indian Affairs Council, we have been teaching and learning 
about Daḳota and Ojibwe language and culture at 7 p.m. on Thursday nights in 
the media center at Anishinabe Academy. This is an exciting time for Indian Edu-
cation. James Kaagegaabaw Vukelich and Jim Rock are now sharing Ojibwe and 
Dakota teachings at the same time in our school for families as well as the entire 
community. We have been presenting different topics each week. The Ojibwe top-
ics have been based on the Seven Grandfather teachings and their traditional, 
spiritual and cultural meanings and definitions. The Daḳota topics have been 
based on ancestral star knowledge and teachings of the L/N/Daḳota Oyate. An 
important benefit to holding the Language Table during the winter is that it is a 
culturally appropriate time to tell and listen to sacred stories in both Daḳota and 
Ojibwe culture. Even with some cold nights the language table has been well at-
tended. The Language table has so far been described as “Fascinating”, “Brilliant” 
and “Intellectually Stimulating”.  
 
Please consider this article an open invitation to join us for tea and snacks while 
we “learn from each other”.  
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The Indian Education Department is very pleased to announce that we are offering Connecting Parents to Educa-
tional Opportunities (CPEO) to Native American families at all the Area B Elementary Schools starting on April 17

th 

at Andersen United School. These schools include:  
 
Emerson/Windom Spanish Immersion 
Andersen United  
Anishinabe Academy  
Seward  
Sullivan  
Lake Nokomis Community (Wenonah, Keewaydin) 
Bancroft  
Dowling  
Hiawatha  
Northrop  
Pratt 
 
Parents will learn about the history of Indian Education, connect with other parents on topics like discipline, home-
work, academic support & how to prepare for college. Families also have the opportunity to create & design a won-
derful “Vision Board” customized to their own experience that will be a visual representation of what dreams your 
family works to come true! In addition, upon completion of the 7 week program, every student you have in MPS will 
receive certification to the University of Minnesota or Minneapolis Community & Technical College for free tuition!*  
 
Childcare & dinner is provided to families while they participate in CPEO. We will be meeting Wednesday evenings 
at 6pm starting on April 17

th
. For more information, please call Deanna StandingCloud,  Family Engagement Coordi-

nator for MPS Indian Education at  612-668-0612. 

 CPEO - Connecting Parents to Educational Opportunities 
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Achievement Celebration on 
Monday, March 25th 2013 
The Indian Education department will be 

hosting a K-12 Native Student Achieve-

ment celebration on Monday, March 25, 

2013 at South HS.  The celebration is to 

recognize Minneapolis Public School 

American Indian students who are per-

forming extremely well.  Students have 

been nominated by teachers, counselors, 

administrators, social workers, and other 

community organizations that work with 

our students.  Families will receive their 

invitations from staff who nominated 

them. 

 We are once again offering our training for MPS Native Fam-
ilies of students who receive special education services in 
April.  The training will occur on April 10, 2013 at the Division 
of Indian Work. In addition to providing families with a parent 
handbook that explains the special education evaluation pro-
cess and offers descriptions of different programs and ser-
vices available in the Minneapolis School District, we want to 
hear from our Native families.  We want to know what is 
working well, what are your concerns, and how can our de-
partment can support students and families of special educa-
tion students.  Often times our families call the Indian Educa-
tion Department when they are in conflict with a particular 
school.  We do meet with families and school district staff. 
The purpose of the training is to enable our families to better 
advocate for their child and to help families to better under-
stand special education services and what rights your child 
has.  A flier will be mailed out before spring break and follow 
up phone calls will occur.  Please call Marie Wilson, district 
program facilitator, Indian Education Department, (612) 668-
0614, or email marie.wilson@mpls.k12.mn.us with any ques-
tions or suggestions.  

Attention: Native Families with Special Education Students 

mailto:marie.wilson@mpls.k12.mn.us
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Through new grants that we have received, we’ve been able to add new members to our Indian Education team 
this winter.  Please join us in welcoming our new team members. 
 
James Vukelich, School Success Program Assistant 
 
James Kaagegaabaw Vukelich previously worked for Indian Education part time, and is now full time.  James has 
been recognized as a leading voice in Native Language revitalization efforts and spiritual teachings for over a dec-
ade. His keen insights on the interconnectedness of language and culture were developed in the field speaking with 
and recording elders and native speakers of the language (many of whom have since passed on) in Canada, Michi-
gan and Minnesota as part of the Ojibwe Language Dictionary Project. 
 
What truly sets him apart is his ability to move seamlessly through diverse educational and community settings with 
both his curriculum development and presentations. James has consulted with multiple school districts to develop 
and teach language and cultural programs at all levels from pre-K through college. It's not uncommon to find him 
working with young children one afternoon and the next mentoring teachers on how to incorporate language into 
their classrooms. Beyond educational settings, he has facilitated multiple language roundtable groups and conduct-
ed spiritual ceremonies in communities throughout the Twin Cities as well addressing broader audiences at Native 
conferences across the United States. 
 
 
Joe Perez, Associate Educator 
 
Joe Perez has joined Indian Education as an Associate Educator.  Joe will provide support to our three Teachers 
on Special Assignment as they work with curriculum, classroom presentations and professional development.  He 
will also work with our Counselor to help facilitate groups for our high school students.  Joe’s individual focus will be 
on establishing our planned citywide Native youth leadership group.  He hopes to have this up and running for the 
fall of 2013. The following is an introduction from Joe. 
 
Hau, anpetu was’te yuhapo. My name is Joe and I am a Sicangu Lakota (Rosebud, SD). Many of you know who I 
am, others will know me. I am very grateful for the opportunity to work with our Native children with Indian Ed as the 
new Associate Educator. As a Twin Cities native I understand the importance of the continuation of good work in 
our community and I look forward to creating a constructive dialogue with all Native families.  I will work with the 
community, children, and relatives alike to make this a productive and fruitful tenure at Indian Ed,  pelameya. 
                                            Mitakuye oyasin,  Joe Perez 
 
 
Linda LaPointe, Associate Educator 
 
Linda LaPointe is our newest Associate Educator focusing on early childhood.  Linda previously worked as an as-
sociate educator at Anishinabe Academy. She holds a BA in Elementary Ed with a Special Education concentration 
from Sinte Gleska University in Mission SD.  She has worked as an Elementary Teacher, Teacher Aide, RTI Inter-
ventionist and an Early Intervention Specialist on both the Rosebud and Pine Ridge Reservations.  Linda has 
worked with Head Start and with ICWA programs, and brings a wealth of knowledge from both social services and 
education.  Linda will be working to building partnerships with early childhood program providers, to develop cultur-
ally relevant early childhood materials, and to create resources and do outreach and education to families.  She will 
work to assist with Native families understanding of the importance of high quality early childhood education and 
also give them tools that they can use at home to increase their child’s school readiness.    

 

Indian Education Welcomes New Team Members 



Information for Seniors 

Complete your FAF$A!!!! 
In order to be eligible for financial aid for college, seniors must submit their FAFSA (Free Applica-
tion for Federal Financial Aid).  Minnesota’s priority deadline for the FAFSA is March 1

st
, meaning 

that maximum amount of grant funding is available to eligible students who have their applications 
submitted on or before March 1

st
.  After the March 1 deadline, grant moneys are still available, but 

are usually reduced.   
 
I will be going to most of the large high schools in February to work with seniors on their FAFSA 
and scholarship applications.  If you need additional help, the College and Career Centers at the 
high schools offer financial aid workshops and can also assist you and your stu-
dent in completing the FAFSA.   
 
To complete the FAFSA go to www.fafs.gov.ed.  You’ll need: 
 Social Security numbers for student and parent(s) 
 Federal tax return and W-2 information 
 Records of untaxed income (Social Security benefits, veterans benefits, etc.) 

 

Decision Time 

Some students think about taking a year off to work and save money for college, but the reality is 
that in the current economic times, getting your college degree will give you better job security.  Be-
fore you decide, consider the following:  
 
Workers with (2 yr) associates degrees or (4 yr) bachelors degrees were less likely to be laid off in 
recent years.  If fact, those with an associates degree or at least some college have gained 1.6 mil-
lion jobs during the economic recovery and those with a bachelors degree gained 2 millions jobs.  
At the same time, workers with high school diplomas were 3 times more likely to be laid off during 
the initial economic decline and still continue to lose jobs during the recovery.

1
 

 
Things have changed for this generation.  Back in 1973, only 28% of jobs in the U.S. required 
some college or a college degree.  By 2018, 62% of jobs will require at least some college or a de-
gree.  The fastest growing job requirement is a bachelors degree which will be required for 23% of 
all jobs in the U.S. by 2018.

2
 

 
Another area to consider is job growth.  Some of the highest areas of growth in Minnesota and 
across the U.S. are health related careers (medical technicians, nursing, etc.), specialty construc-
tion trades (glaziers, masons and iron/rebar workers) and manufactur-
ing.

3,4
  Education is the key; be sure to weigh all the information before 

deciding which way to turn. 
 

1Help Wanted: Projections of Job and Education Requirements Through 2018. Georgetown University Cen-
ter on Education and the Workforce, 2010. 
2The College Advantage: Weathering the Economic Storm, Georgetown University Center on Education and 
the Workforce, August 2012. 
3MN Dept. of Employment and Economic Development data 2013. 
4US Bureau of Labor data 2012. 

Counselor’s Corner - Tami Johnson, licensed school counselor 
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ACT Registration 
The ACT college entrance exam is required for students going on to a 4 year college.  We recom-
mend that all juniors and seniors students take the ACT at least once, even if they are unsure of 
their plans after high school.  Students should consider taking the test in the spring/summer of their 
junior year or in the fall of their senior year.   
 
*New this year:  Due to increased test security, students must complete their ACT registration online and upload a 
photo of themselves.  They can pull their school photo off of their Naviance account or upload an appropriate photo of 

their own. 

 
 

       This year’s remaining ACT dates 
  April 13  register by March 8

th
 

  June 8  register by May 3
rd

  
 

 
Register online at www.act.org, students on free/reduced lunches can get a fee waiver from their 
counselor, otherwise the cost is $35 w/o writing test and $50.50 w/ writing test.  *Some colleges re-
quire the writing exam, check with the college you are interested in to see if they require it. 
 

ACT for ALL preparation 
On March 19th, MPS 11th graders will take the ACT (w/o writing) at their high school.  This is a 
great opportunity for our students to see how well they can do on the test and to take the test for 
free!  We encourage our students to do some preparation before the test:   
 
 Many high schools are offering after school prep sessions (call the Counseling Office or College 

and Career Center at your student’s high school) 
 Free practice is available on the ACT website (www.act.org) 
 Free practice is available through students’ My Life Plan/Naviance account under “PrepMe” 
 Free ACTready course offered by Indian Education and achievemps (Feb. 5– March 14) 
 

Field Trips 
We are planning our next college field trip to Duluth on April 25-26.  Students will get a chance to 
see three different types of colleges in one trip: a community college, a University of MN campus 
and a private college.  The College of St. Scholastica, University of MN Duluth and Fond du Lac 
Tribal and Community College will host our students over 2 days. 
 
In order to get a permission slip for the trip, students must have attended the col-
lege planning groups at least 3 times this year.  Permission slips will go out in the 
mail before Spring Break. 

Information for Juniors -  Counselor’s Corner Continued 

http://www.act.org
http://www.act.org
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Counselor’s Corner -  Continued 

 

Mankato State University Mankato 
 
   
 
  On January 18th,  students from 
Edison, Henry and Washburn got up 
early on their day off from school 
and went down to Mankato for a col-
lege visit.  Students met with admis-
sions, toured the campus and met 
with students and staff for lunch be-
fore heading home. 

 

 

MINNESOTA STATE UNIVERSITY MANKATO  

 

Fast Facts: 

 4 year  State University offering Bachelors, Masters and Doctoral 
degrees 

 

 Admissions requirements: Top 50% of class or ACT of 21 or 
higher 

 

 Total students: 15,000 
 

 Annual tuition, room/board, fees:  $14,900 
 

 140 undergraduate programs including American Indian Studies, 
Aviation, Construction Management and Electrical Engineering 

 

 
MSU-M Library 
Left side: Clarissa Seidl (DIW), Tami 
Johnson (Indian Ed.), Chelsea Magee 
and Aliyah Wilson (Washburn) 
Right side standing: Sahara Holden 
(Henry), LeVi Boucher (MAIC), Victoria 
Moore (Edison) 
Right side kneeling: Andrew Townsend, 
Leighton Kauk, Zach Archambault 
(Edison) and Ben Pederson (Henry) 

College Dining 
Students enjoyed lunch with staff 
and students from the American In-
dian Student Association and the 
Center for American Indian Affairs.  
Students were able to reflect on the 
day and asked questions about the 
college and student life on campus. 
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As an 80s movie aficionado, I had to reference one of my favorite movies—Field of Dreams.  If you haven’t seen 
it, Kevin Costner’s character begins to hear voices, voices of which tell him to dig up his Iowa corn field in order to 
build a baseball diamond.   It is a magical story that reinforces the belief that we don’t always know what we need 
and sometimes a leap of faith is necessary. 
My focus this year has been to develop culturally appropriate teaching trunks for use by district teachers.  Cur-
rently approximately 1% of teachers in Minneapolis identify themselves as Native American, along with 5% of stu-
dents.  With this disparity, there is a clear need to make accurate, rigorous lessons available to better meet the 
needs of these students.    
According to Dr. Martin Brokenleg, Native American children decide by 7th grade if school is meaningful to them.  
Teachers claim it is difficult to meet the pressures of pacing schedules, never mind adapt curricula to best fit the 
needs of their students.  Our department’s answer to this is to let us build it—thematic boxes of lessons with ma-
terials that reflect the culture, values, and perspectives of historical AND contemporary Native Americans living 

Minnesota.   
The first two trunks will focus on traditional plants and kinship, with 
a third highlighting Mni Sota’s history from an indigenous perspec-
tive.  Trunks will be unveiled to teachers at Indian Education’s 
Best Practices for Teaching Native American Students profes-
sional development workshop during the summer months. 
One of the most recent additions to the kinship trunk is a large star 
map.  This photo shows the primary constellations, artfully created 
in an “x-ray” style, made popular by Ojibwe artist Norval Morris-
seau.  These pieces are accompanied by a large black mat 
adorned with glow in the dark stars so that students can learn 
where the constellations are by matching the creatures to their star 

placement.  The trunk will contain both Ojibwe and D/Lakota constellations. 
The potential for experiential, culturally specific lessons is endless.  If you have suggestions for content or items 
you wish to donate, please contact Odia at 612-668-0618.  Let’s build this together, because when we do, the 
teachers will come and bring our kids with them. 

If  You Build It, They Will Come… By Odia Wood-Krueger 

While not a new face to the Indian Education department, my title here changed at the start of the new 
year.  Having recently received my Minnesota teacher’s license, I was able to apply for a newly created 
Teacher On Special Assignment (TOSA) posting within our department.  A *new* teacher, you say?  Well, 
not really. 
Prior to my arrival at Minneapolis Public Schools, I worked as a teacher in various capacities around the 
continent—adult basic education teacher in Saskatoon, Saskatchewan; environmental educator on Sanibel, 
Florida; primary teacher on Haida Gwaii, British Columbia; education assistant at Stillwater Prison in Bay-
port, Minnesota...the list goes on.  While I enjoyed my time in a traditional classroom, I am happiest when I 
can facilitate learning outside of four walls.  I am interested in experiential education and hope to include 
more opportunities for Native American students to partake in hands-on, culturally appropriate activities 
during “regular” school time. 
On a personal level I am a “hobby-aholic” having recently learned how to knit and embroider.  I love to grow 
my own food and am slowly turning my south Minneapolis yard into a delicious edible landscape.  I share 
my life with my husband of four years and our two cats, along with family still in Saskatchewan.   
I look forward to continuing my work with the Indian Education department and am excited for the oppor-
tunity to make Minneapolis Public Schools even better. 

A Big Boozhoo! From Odia Wood-Krueger 
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February has a number of different names in Gidanishinaabemowininaan 
(our Ojibwe language).  Makoonsag-gaa-nitaawigiwaadiwi-giizis 'The 
moon when bear cubs are born' is a name that I find illustrative of our cul-
ture.  
 
Makoonsag-gaa-nitaawigiwaadiwi-giizis is a very descriptive name for 
February. One fascinating aspect this name points out is the importance 
of Makwa 'The Bear' in Ojibwe society, culture and spirituality. Makwa is 
the largest clan in the Ojibwe nation. An interesting fact is that one out of 
eight Ojibwe people are related to each other in the bear clan. At one peri-
od in time even the bear clan was divided into different sub clans like the 
Bear Paw clan, Bear head clan and others. The bear has also given the 
Anishinaabeg different medicines and ceremonies. Our relative Makwa 
has healed and given spiritual guidance to the people so that we can seek 
out mino-bimaadiziwin 'the good life'.  
 
The name of this moon was discovered like so many other Ojibwe names, 
with a dream. A healer saw in his dream that makoonsag 'bear cubs' are 
born during the winter while their mother is hibernating. After the ma-
koonsag are born they have to make the longest and most important jour-
ney of their lives. The makoonsag have to crawl to their mother's chest 
and abdomen to nurse. Even in a bear den February can be very cold. 
When it gets this cold there are usually very few clouds and it can be very 
bright during the day. Kizhe-manidoo 'The Creator' saw that the bright 
light of day hurt the makoonsag eyes and that the cold weather made 
their first journey very difficult. So the Manidoo made the weather very 
mild, and in the mild weather a fog and mist appeared. The mist made the 
sunlight dim and the makoonsag were able to open their eyes without dis-
comfort. Watch and observe the weather at this time of year and you will 
notice that for at least one day during the winter season the weather will 
be mild and foggy. This is when you will hear Anishinaabeg say “the bear 
cubs are born.” 

Cultural Story for February 
By James Vukelich 



Page 9 

VOLUME 4 ISSUE I I  

Boozhoo, the Niwiidookadaadimin partnership between the University of Minnesota and Min-
neapolis Public Schools continues the important partnership formed in 2008 to support the 
Memorandum of Agreement (MOA) and the identified Best Practice sites – Anishinabe Acade-
my and South High School’s All Nations program.  
The Niwiidookadaadimin partnership has had the following three goals for the length of the 
partnership: 
Goal 1: Identify, establish, and sustain best practices in Indian Education; 
Goal 2: Improve outcomes for Urban Indian students; 
Goal 3: Develop a model, replicable training site for educational professionals. 
Niwiidookadaadimin has identified the important instructional practices in Indian Education 
through the development of teacher observation tool.  The observation tool identifies academ-
ic rigorous and culturally relevant instructional practices that support Indian student success. 
To sustain the best practices identified in 2009 – 2012, we continue to use the teacher obser-
vation instructional practices tool which allows us to collect important information on both aca-
demic and cultural instructional areas.   
Once the instructional and cultural areas have been identified, Dr. Jennifer McComas, and 
Indian Education Teachers on Special Assignment Odia Wood-Krueger and Ida Downwind 
provide cultural and instructional coaching for the teachers that supports Indian student out-
comes through cultural relevant teacher practices. We visit classrooms three times per quar-
ter and observe the teachers utilizing rigorous, culturally responsive instructional strategies. 
From these observations we generate areas of improvement with the teacher and offer coach-
ing points to assist teachers in developing their teaching style.   

Niwiidookadaadimin Partnership 

A partnership between the Minnesota Historical Society and Photography@theCenter resulted in a 

project called “In Focus:  American Indian Portrait Project”.  Two students from South High School, 

Ayanna Denny and Romilda Skye participated in the projects.  Over sixteen sessions, In Focus 

brought together American Indian artist mentors and high school students who, along with Photog-

raphy@theCenter instructors, worked to create self-portraits.  The students looked critically at repre-

sentations of American Indians-historical and contemporary-

in art and photography, toured collections and gallery 

shows, learned photography techniques, and developed art-

ists’ statements.  As a result of the students’ work, there 

was an opening reception for their gallery show at the Min-

neapolis Photography Center on December 8.  The photog-

raphy show was also exhibited at the Minnesota History 

Center from January 4-21, 2013. This was a great partner-

ship that offered an amazing enrichment experience for two 

of our Native students.   

American Indian Portrait Project 
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M P S  I N D I A N  E D U C A T I O N   

this through professional 

development opportunities 

for teachers, but also 

through one-on one relation-

ships.  Our teachers on spe-

cial assignment work with 

several school teams. 

Support for Family In-

volvement:  Indian Educa-

tion provides resources and 

support for Native American 

Family Involvement Day in 

November, but also for oth-

er opportunities throughout 

the year, like Connecting 

Parents to Educational Op-

portunities and parent cir-

cles.   

Advocacy for Families:  If 

a Native student is having a 

problem at their school, their 

Indian Education provides 

many services for Native 

students and families within 

MPS.  Just a few of the differ-

ent roles we play are: 

Resources:  Indian Educa-

tion provides resources, like 

school supplies, and student 

activity fees to Native stu-

dents in Minneapolis public 

Schools.  We require that 

students have a 506 form 

completed and on file in our 

office. Funds are extremely 

limited in 2012-13. 

Support for Instruction:  

Indian Education works with 

teachers and schools to help 

them become more familiar 

with the best ways for Native 

students to learn.  We do 

parents can contact Indian 

Education and we will work 

with you to get your issue 

resolved.   

Support for the Memoran-

dum of Agreement:  Indian 

Education works with the 

School Board, school district 

administration and the Native 

community to implement the 

ideas of the MOA.  Together 

we are working to make the 

district a better place for Na-

tive students to learn and 

achieve.   

Financial Support for Pro-

grams:  Indian Education 

provides financial support for 

the school programs at An-

ishinabe Academy and South 

High School All Nations. 

WHAT DOES INDIAN EDUCATION DO? 

 The mission of Minneapolis Public Schools Indian 

Education Program is to improve Native student 

achievement and graduation rates through academ-

ically rigorous culturally responsive instruction, fam-

ily and student engagement and collaborative part-

nerships with schools and community.  

http://
indianed.mpls.k12.mn.us/ 


